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14 May 2024 

Our Ref: OIA353/1 

Official information request for the total remuneration positions between $95k and 
$100k 
1. I refer to your official information request dated 29 April 2024 for the total

remuneration positions between $95k and $100k.

2. On 1 May it was confirmed with you that the request was for a list of jobs that
have a total REM of between $95k and $100k.

3. The information you have requested is provided below. The data is current as at
the time of writing.

4. The positions listed below are those where a total remuneration rate of $95,000
per annum is possible.

Discovery Specialist 

IT Support Analyst 

Programme Co-ordinator 

Records Advisor 

Advisor Official Correspondence 

5. The positions listed below are those where a total remuneration rate of $95,000
and $100,000 per annum is possible.

Advisor Public Prosecutions Unit 

Business Analyst 

Business Process Analyst 

Criminal Appeals Support Team Leader 

Discovery Support Team Leader 

Executive Assistant Deputy Chief Executive 

Executive Assistant Deputy Solicitor-General 

Historical Researcher 

Human Resources Advisor 
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Litigation Support Team Leader 

Payroll Advisor 

Research Librarian 

Technical Specialist 

Recruitment Advisor 

Business Analyst 

Business Services Manager 

Executive Advisor to Solicitor-General 

Legal Support Manager 

Senior Research Librarian 

System Engineer 

Technical Delivery Lead 

Assistant Crown Counsel 

 

6. Please note that each role at Crown Law has a salary range. The starting salary 
for an employee within the salary range for the position is dependent on the 
level of skills, experience, and knowledge that the employee brings to the role, 
level of ability to meet the requirements of the role, internal relativities and 
budget. The total remuneration rate includes base salary, a wellness allowance 
of $300 gross and employer contributions to KiwiSaver of 3 percent.  

Proactive release 

7. Please note that we may publish this response (with your personal details 
redacted), and any related documents, on Crown Law’s website if we decide 
proactive release of this information is or may be in the public interest. If you 
have any concerns about this, please let us know within 10 working days of the 
date of this letter. 

8. You have the right to seek an investigation and review by the Ombudsman of this 
decision. Information about how to make a complaint is available at 
www.ombudsman.parliament.nz or freephone 0800 802 602. 

9. If you wish to discuss this decision with us, please feel free to contact 
OIA@crownlaw.govt.nz. 
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