Date of publication on website: 19 December 2024

Proactive release of information
These documents have been proactively released:

e 19 July 2024 — Crown Law data capability

19 July 2024 — Salary bands for roles within legal teams

e 26 August 2024 —Remuneration rates for DCE and DSG roles in 2023
e 6 September 2024 — 2024 related change processes

e 13 November 2024 —re Solicitor-General’s Prosecution Guidelines

e 18 November 2024 —re Solicitor-General’s Prosecution Guidelines
e 19 November 2024 — Documentation on post-restructuring impacts
e 19 November 2024 — Carbon neutral public service targets

e 4 December 2024 — Christmas/new year bonuses to staff

Please note information is/was current as at the dates indicated.

Some parts of this information release would not be appropriate to release and, if requested,
would be withheld under the Official Information Act 1982 (OIA). Where this is the case, the
relevant parts have been redacted and the sections of the OIA that would apply have been
identified. If information has been withheld, no public interest has been identified that would
outweigh the reasons for withholding it.

Redacted material

e Personal details which would reveal the identity of the requesters and the names
and signatures of Crown Law staff who prepared the responses, per section 9(2)(a)
of the OIA to protect the privacy of natural persons.
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This copyright work is licensed under the Creative Commons Attribution 4.0
International Public Licence. In essence, you are free to copy, distribute and adapt the
work as long as you attribute the work to Crown Law and abide by the other licence
terms.
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To view terms of the Creative Commons Attribution 4.0 International Public Licence,
see:

e  http://creativecommons.org/licenses/by/4.0/
e  http://creativecommons.org/licenses/by/4.0/legalcode

Please note that neither the Crown Law nor New Zealand Government logos may be
used in any way that infringes any provision of the Flags, Emblems, and Names
Protection Act 1981 or would infringe such provision if the relevant use occurred
within New Zealand. Attribution to Crown Law should be in written form and not by
reproduction of either the Crown Law or New Zealand Government logos.
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